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1. Objective 
 
This Policy aims to establish Alliage's guidelines, principles and commitments related 
to socio-environmental and governance (ESG) management. It seeks to ensure 
compliance with legal and regulatory requirements, adequate management of social 
and environmental risks, business sustainability and meeting the expectations of 
financial institutions, investors and other stakeholders. 
 
2. Scope 
 
This Policy applies to all of Alliage's units, operations and processes, including 
employees, third parties, suppliers, partners and the entire value chain, including 
critical suppliers and third-party service providers. 
 
3. References and Documentary Basis 
 
This Policy is based on internal documents and practices already established by the 
company, such as the Code of Ethics and Conduct, environmental control procedures, 
the Solid Waste Management Plan (PGRS), occupational health programs (PGR and 
PCMSO), guidelines for the control of chemical products, eco-responsible 
development, criteria for selecting and evaluating suppliers, in addition to the Quality 
Management System. It also considers certifications and requirements from 
environmental agencies, such as IBAMA and CETESB. 
 
4. Alliage's ESG Principles 
 
Alliage's performance is guided by principles that integrate governance, environmental 
responsibility and social commitment. The company conducts its activities with ethics, 
transparency and regulatory compliance, ensuring the integrity and confidentiality of 
information and compliance with applicable laws. 
 
In the environmental sphere, it is committed to preventing and mitigating impacts, 
promoting the efficient use of natural resources, prioritizing the use of energy from 
renewable sources, and adopting practices for reducing, reusing and recycling waste, 
ensuring its proper disposal. 
 



 

 
 
From a social perspective, it seeks to ensure safe and healthy working conditions, 
promote diversity, respect and inclusion, in addition to protecting human rights 
throughout the value chain and encouraging the continuous development of its 
employees. 
 
The company also values sustainable innovation, incorporating environmental criteria 
into product development, reducing the use of hazardous substances and considering 
impacts throughout the entire life cycle. 
 
5. Social and Environmental Guidelines 
 
Alliage maintains a structured approach to environmental management, monitoring 
relevant aspects of its operations, controlling emissions, effluents and waste, and 
ensuring the regularity of its environmental licenses. The company operates effluent 
treatment systems with water reuse practices and continuously monitors the quality of 
the resources used. 
 
Waste management is conducted in accordance with the PGRS, with appropriate 
classification, traceability through legal documents and disposal by licensed operators, 
ensuring compliance with current legislation. 
 
In the use of natural resources, the company monitors the consumption of water, energy 
and fuels, continuously seeking efficiency gains and encouraging the adoption of more 
sustainable technologies. In addition, it has an I-Rec Certificate, contributing to the 
reduction of indirect emissions (Scope 2) and to the energy transition.  
 
As for the management of chemical products, strict controls for storage, handling and 
risk assessment are adopted, ensuring compliance with safety data sheets and 
applicable regulations. 
 
In the supply chain, Alliage evaluates and monitors its suppliers based on 
environmental, social and regulatory criteria, requiring legal compliance and 
encouraging good ESG practices, through adherence to the company's Code of Ethics. 
 
The company also ensures the management of occupational health and safety, with 
identification and control of occupational risks, periodic medical examinations and 
guarantee of safe conditions for all employees. 
 
 



 

 
 
 
In addition, it reinforces its commitment to ethics, compliance and human rights, 
combating illegal practices, promoting transparent relationships and ensuring data 
protection and respect between all parties involved. 
 
6. ESG Risk Management 
 
Alliage takes a structured approach to identifying, assessing, and mitigating 
environmental, social, regulatory, and reputational risks. This management ranges from 
operational aspects, such as waste and emissions, to issues related to health, safety, 
and the supply chain, with the implementation of appropriate controls and action plans. 
 
7. Monitoring and Indicators 
 
Social and environmental performance is monitored through indicators that include 
consumption of natural resources, waste generation and disposal, health and safety 
metrics, supplier evaluation, and results of internal audits, ensuring transparency and 
support for decision-making. 
 
8. Responsibilities 
 
The implementation of this Policy is shared at all levels of the organization. It is up to the 
Senior Management to approve and monitor its application; to the Legal, Risks and ESG 
areas, the coordination of socio-environmental management; to managers, the 
practical application of the guidelines in their areas; to employees, compliance with the 
established guidelines; and to suppliers, adherence to the requirements defined by the 
company. 
 
9. Training and Awareness 
 
Alliage promotes periodic training on ESG topics, including mandatory training on safety, 
environment and ethics, as well as initiatives aimed at strengthening a sustainable 
organizational culture. 
 
10. Communication and Transparency 
 
The Policy is disclosed to stakeholders, and the company ensures transparency through 
the reporting of ESG information whenever necessary, in addition to maintaining 
communication and reporting channels that ensure integrity and ethics in relationships. 



 

 
 
11. Continuous Improvement 
 
The company is committed to the continuous evolution of its practices, periodically 
reviewing this Policy, setting progressive goals, encouraging sustainable innovation and 
integrating ESG principles into its corporate strategy. 
 
12. Final Provisions 
 
This Policy enters into force on the date of its approval by the Board of Executive Officers 
and must be observed by all employees, partners and other parties involved in Alliage's 
activities. 
 

Ribeirão Preto, March 01, 2026. 
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