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Relationship Policy with Suppliers and Service Providers
1. Objective:

Establish the Relationship Policy with Suppliers and Service Providers of the Alliage
Group, and guide the conduct of the company's employees in relation to direct or indirect
interaction with suppliers and service providers, within their attributions, in an ethical,
transparent and impartial manner, thus avoiding conflicts of interest within the organizational
structure.

2. Scope:

This Relationship Policy with Suppliers and Service Providers applies to all employees of
all companies belonging to the Alliage Group, including service providers or suppliers directly
related to the corporate structure.

The Alliage Group, in turn, will not accept any allegation of ignorance of the statements
contained in this policy, by anyone to whom it submits, regardless of the justifications that may
be presented.

3. Concept:

For a better understanding of this Relationship Policy with Suppliers and Service
Providers, the following concepts will be used:

Confidential Channel

It is a tool made available through e-mail: canalconfidencial@alliage-global.com, or
through direct contact with the People and Management Department and the Compliance
Area, in order to manifest when any conduct contrary to the legislation, the guidelines of the
Code of Ethics or the regulations of the Alliage Group is perceived or verified. The channel is
open to customers, suppliers, service providers and employees, as well as to people without
any connection with the company.

Code of Ethics

A set of guidelines that, inspired and guided by our Mission, Vision and Values, translate
the expectations and guidelines of the Alliage Group regarding behaviors and attitudes
appropriate to its environment.

Contributor

Any individual who maintains an employment relationship with the companies of the
Alliage Group and represents or produces acts on their behalf, whether as an executive,
employee, agent, intern, trainee or apprentice.
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Ethics Committee

Group of employees responsible for complying with and enforcing the Code of Ethics
and other Policies, examining with impartiality the occurrences presented for deliberation,
giving opinions and providing clarifications, when requested.

Compliance

It originates from the English verb "to comply", which means to act in accordance with
arule, an internal instruction, a command or a request, that is, to be in compliance is to comply
with external and internal laws and regulations.

Corruption
Corruption, under the terms of the Brazilian Penal Code in force, means:

Active corruption
Article 333 - Offering or promising an undue advantage to a public official, to determine
him to perform, omit or delay an act of office.

Passive corruption

Article 317 - To solicit or receive, for oneself or for another, directly or indirectly, even
outside the function or before assuming it, but by reason of it, an undue advantage, or
to accept a promise of such advantage.

While corruption can be interpreted as increased risk in relation to public servants, it
can also be relevant in the context of the private sector.

Public Entity

They are entities with their own legal personality, which make up the Public
Administration, municipalities, public foundations, public companies, mixed-capital companies
and also regulatory agencies and public associations.

Supplier or Service Provider

An individual or legal entity that is not defined as an employee or as an executive and
that provides goods or services to the Group or that on behalf of the Alliage Group carries out
activities related to the company's business interactions and transactions, that assists the
company in legal and regulatory matters, that carries out activities that involve governmental
or political interactions, that carries out activities that involve interactions with any public
agents or public entities, or that carries out any other activity that has a commercial, social,
philanthropic, or any other kind of nature.

Money laundering
llicit procedure used to disguise the origin of illegal resources.

Bidding

Administrative process conducted by a public entity to choose a supplier that will meet
needs related to works; services of any nature, including advertising; purchases; disposals and
leases, within the scope of the Powers of the Union, the States, the Federal District and the
Municipalities. Federal laws No. 13,303/16 and 8,666/93 apply, which establish general rules
on bids and administrative contracts.

Bribery, Bribery or Payment of Undue Advantage



These are forms of corruption, which materialize by the act of offering, giving, receiving,
or soliciting anything of value, such as money, entertainment, travel, gifts, something of value
to oneself or to third parties, donations, among others, in order to obtain commercial
advantage, influence an official act or a business decision.

4. Reference Documents:

e Alliage Group Code of Ethics;

e Law 12.846/13 (Brazilian Anti-Corruption Law);

e Decree 8,420/15 (Decree that regulates the Anti-Corruption Law);

e Penal Code (Law 2.848/40, articles 317 and 333);

e Law 9.613/98, (provides for the crimes of "laundering" or concealment of assets,
rights and values; the prevention of the use of the financial system for illicit activities
and creates the COAF);

e Law 12.683/12, provides for changes in Law 9.613/98;

e Resolutions 15, 16 and 25 of the COAF;

e Law 8.666/93, establishes general rules on bidding;

e Law 13,303/16, provides for the legal status of public companies, mixed-capital
companies and their subsidiaries, within the scope of the Union, the States, the
Federal District and the Municipalities;

e the U.S. Foreign Corrupt Practices Act (FCPA);

e UK Bribery Act 2010;

e Law 9.279/96, regulates rights and obligations related to industrial property (Art.
189).

5. Guidelines for the Relationship with Suppliers and Service Providers:

The Alliage Group must conduct business only with suppliers and service providers
technically qualified to carry out the contracted activity, who act with integrity and who are in
accordance with the principles and guidelines of the Alliage Group's policies. These must have
undergone a pre-contractual evaluation by the area responsible for managing the contracted
services, and also by the company's legal area.

Suppliers and service providers must, according to the Alliage Group's Code of Conduct,
ensure the preservation of Human Rights, ensuring a work environment without discrimination,
without child and/or slave labor, promoting dignified health conditions and freedom of
association for their employees. Suppliers and service providers must also respect
environmental legislation, seeking to preserve the environment, and adhere to sustainable
policies.

All contracts entered into by the Group with suppliers and/or service providers must
have a specific Compliance clause. If it is necessary to hire subcontractors, the supplier and/or
service provider must ensure that the practices used by them are in compliance, sharing the
commitments assumed in this policy, and others that may be edited, and also in the Code of
Ethics of the Alliage Group.

Seeking to improve and strengthen relationships, Alliage Group employees must treat
suppliers and service providers in a cordial and respectful manner, in accordance with the



company's ethical and integrity values, and any type of discrimination, privilege or behavior not
in accordance with policies and the Code of Ethics is prohibited.

Meetings with suppliers and/or service providers must be held, preferably with more
than one employee of the Alliage Group, and at their own facilities.

The Alliage Group does not accept from its suppliers and service providers any posture,
under any form of manifestation that may represent irregularities, and it is strictly forbidden
for them:

(a) To act on behalf of the Alliage Group in order to exert influence on any other person,
natural or legal; private or public;

(b) Comply with any unauthorized method for obtaining information or documents of
interest to the Alliage Group.

The Alliage Group does not accept from its employees any posture, under any form of
manifestation that may represent irregularities, and it is strictly forbidden for them:

a) Solicit or receive undue advantage, gifts or accept a promise of such advantage from
current or potential suppliers/service providers, for themselves or for others, directly or
indirectly; Promising, offering or giving, directly or indirectly, an undue advantage to
suppliers/contractors, or another person related to him/her;

b) Use their function, position, position, influences, facilities or information that they
have access to due to the function or position to obtain favors for themselves or others, directly
or indirectly in the process of managing and contracting suppliers/providers;

c¢) Finance, fund, sponsor or in any way subsidize the practice of acts that may be
considered corruption.

If an employee, supplier and/or service provider becomes aware of acts, conducts in
non-compliance or unlawful with the principles and guidelines of this policy and the Code of
Ethics, a report must be opened in the Confidential Channel.

6. Secrecy and intellectual property

The Alliage Group values the legal, safe and ethical use of interaction and
communication technologies, including social networks. Thus, all discussions or publications
involving subjects and/or the name of the Alliage Group must have an appropriate posture, not
sharing adverse media, confidential information and not being linked to the practice of
unlawful, offensive, unethical acts or against the ethical values and integrity of the company.

It is forbidden to share any documents or information regarding the interests/activities
of the Alliage Group or its clients with others, without the prior and formal authorization of the
Group, under penalty of contractual and legal liability.

The reproduction, in whole or in part, of the Alliage Group's trademark is prohibited
without prior and formal authorization from the Group. Thus, if the supplier or service provider
wants to use the Group's brand for any disclosure, it must previously request permission from



the contract manager, informing the purpose and form of the disclosure, which, in turn, must
validate the authorization with the Compliance and MKT area. This will only be granted if it is in
accordance with the strategies and in accordance with the ethical and integrity values of the
Alliage Group.

7. Other Considerations

If actual or potential evidence is identified of any act in non-compliance or unlawful with
the principles and guidelines of this policy and with the ethical and integrity values of the Alliage
Group practiced by any employee, supplier or service provider, it must be informed
immediately, through a report on Alliage's Confidential Channel.

Failure to comply with the terms of this policy by employees, suppliers or service
providers may result in internal sanctions stipulated by the Ethics Committee, including
termination of the employment contract or commercial contract and also in other applicable
legal measures in accordance with current national and international legislation, as well as
liability of the employee, supplier or service provider for all losses incurred by the Alliage Group.

Among the potential losses that the Group may incur and hold the employee, supplier
or service provider liable are: fines arising from judicial and administrative proceedings,
procedural costs, attorneys' fees (both in cases where the Alliage Group is in the passive pole,
and in the case that appears in the active pole to recover losses), damages resulting from civil
sanctions, criminal, administrative, among others.

8. Roles and Responsibilities

8.1. Ethics Committee

Formally approve this Supplier and Service Provider Relationship Policy, as well as future
revisions.

8.2. Compliance Area

a) Create, Review and Amend this Relationship Policy with Suppliers and Service
Providers;

(b) Analyze the demands received and provide the necessary information to support the
continuity (or not) of the negotiation with the supplier and service providers.

8.3. Operational Board

a) Ensure compliance with the guidelines of this Relationship Policy with Suppliers and
Service Providers;

b) Request an opinion from the Compliance Area when establishing a relationship with a
supplier that raises doubts as to suitability or exposure to risk.

8.4. Other areas
Follow the guidelines set forth in this Supplier and Service Provider Relationship Policy.

9. General Provisions



It is the responsibility of the Ethics Committee, as applicable, to amend this Relationship
Policy with Suppliers and Service Providers whenever necessary.

This Policy is effective as of the date of its publication and revokes any documents to the
contrary.

Ribeirdo Preto, May 30, 2023.
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